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INSIDE ICE CREAM EMPLOYEES AGREEMENT
This Agreement made and entered into this first day of April 1966 by and 
between the DAIRY EMPLOYERS' LABOR COUNCIL acting as the Agent for the Distributors 
whose names are attached to and made a part of this Agreement, and the MILK WAGON 
DRIVERS, DAIRY AND CREAMERY WORKERS LOCAL UNION NO. 66 of Seattle and Vicinity.
SECTION 1 
UNION SECURITY
(A) The Distributor agrees to recognize the Union as the sole collective bargaining 
agent for all Employees falling within the classifications of this Agreement.
The Employer agrees that all Ice Cream work falling within the classifications 
of this Agreement shall be done by members of the bargaining unit.
(B) It is further agreed that, as a condition of employment, each Employee not now 
a member of the Union shall become a member on or after the 30th day following 
the beginning of their employment or the effective date of this Agreement, 
whichever is later. The Union, when called upon by the Employer, shall furnish 
men of good character and responsibility to the best of its ability.
(C) The Company shall notify the Union when new or additional Employees are needed. 
The Union shall have twenty four (24) hours from receipt of such notice to 
nominate applicants for the job. No applicant shall be preferred or discrimin­
ated against because of membership or non-membership in the Union.
(D) It is agreed that in the event the business of the present Employer should 
change ownership thereby creating a new Employer and that this change was not 
occasioned by an act of law, the clauses in the Agreement which pertain to 
seniority and vacations of Employees shall become an incident to the acquisition 
of the new ownership and must be assumed by the new owner.
(E) No Employee shall be discharged or discriminated against for upholding Union 
principles, serving on a committee of the Union, or for refusing to purchase 
stocks, bonds, securities, and/or interest in any corporation, partnership and/ 
or company.
(F) It shall not be a violation of this Agreement or cause for discrimination or 
discharge for any Employee to refuse to cross a legal picket line in the 
performance of his duties.
(G) It is understood and agreed that any violation of Company rules or regulations 
shall not be cause for discharge or disciplinary action unless such discharge 
or disciplinary action has been approved by the Union.
(H) The Company shall furnish the Local Union with a oopy of all rules and 
regulations.
(I) The Union shall be notified of all discharges. If any Employee believes he has 
been unjustly discharged he must request a hearing between the Union and the 
Employer which shall be held within three (3) days of date of discharge. If 
found guilty he shall suffer the penalty. If not he shall be reinstated with 
compensation for the time lost. If the Union and Employer fail to agree, the 
dispute may be submitted to the Board of Adjustment.
Section 1, Continued:
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Section 1, Union Security Continued:
(J) The Employer shall notify the Local Union at least thirty (30) days prior to 
making a change in plant operations which could have the effect of eliminating 
any Employee. After notifying the Union the Employer agrees to meet with the 
Union representative for the purpose of assisting an Employee who was 
eliminated from his job due to such a change in plant operations to find other 
employment, either with the Company or elsewhere.
(K) The Employer agrees to not enter into any agreement or contract with his 
Employees, individually or collectively, which in any way conflicts with the 
terms and provisions of this Agreement.
(L) This Agreement shall not be interpreted nor applied to cause the Employer or 
Union to violate their policy on non-discrimination. The Union and Employer 
shall cooperate to assure that no Employee or applicant for employment is 
discriminated against by reason of race, religious creed, color, national origin, 
age, or sex.
SECTION 2 
PLANT VISITS
(A) It is agreed that, for the purpose of carrying out the terms of this Agreement, 
representatives of the Union shall have the right of visiting and entering the 
establishment of the Employer.
(B) It is agreed that representatives of the Union shall have access to tine cards 
and payroll records to enforce wage schedules during business hours.
SECTION 3 
CLOTHING
(A) Employee must keep neat and clean in appearance at all times and shall wear 
clothing appropriate to the type of work performed in the industry.
(B) Any clothing requested by the Employer shall be furnished by the Erployer.
(C) It is understood and agreed that any Gompany that has been furnishing work 
clothing and/or laundering such work clothing shall continue to furnish and 
launder such work clothing.
(D) It is agreed that all gloves and aprons required for the operation of brine tank 
and all special clothing used in sharp room work, such as insulated under­
clothing, parkas, pants, boots, and gloves shall be furnished by the Bnployer.
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SECTION 4 
HOURS AND OVERTIME
(A) Eight (8) hours shall constitute a day's work, to be worked within a period not 
to exceed eight and one-half (8-1/2) consecutive hours which shall include one- 
half (1/2) hour for meal period. Forty (40) hours, Monday through Friday, 
shall constitute a week's work and all time worked over eight (8) hours in
one day, or over forty (40) hours in one week, shall be paid for at the over­
time rate of time and one-half. Overtime shall be computed on classification 
worked and shift rate pay.
(B) Any Employee required to report to work shall be guaranteed eight (8) hours 
work except where shorter work period is mutually agreed to by Employer and 
the Union.
(C) All Employees shall have at least eight (8) hours nest before being called 
back on shift.
(D) Any work available on Saturdays shall be distributed equally among Employees 
within each separate department.
(E) There shall be no Sunday work.
(F) All Employees (excepting seasonal Employees who may be employed from May 1st 
to August 31st) shall be guaranteed five (5) days work each week.
(G) It is the intent of the parties that overtime work shall be reduced to a 
practical minimum. To this end a joint committee of three Union and three 
Employer representatives shall be established to which all overtime problems 
shall be referred by either side. This committee shall review each problem
and make recommendations to the Employer or Employees involved. If satisfactory 
action is not taken, the issue may be referred to the Board of Adjustment for 
conclusion.
SECTION 5
PLANT SCHEDULED SHIFT TIME
(A) Employees shall have a scheduled starting time.
(B) This time may be varied no more than one-half (1/2) hour earlier or later, 
provided Employee is notified day ahead before leaving plant of change for 
next day.
(C) In event a change is made in the regular starting time, the Union and Employee 
shall be notified five (5) days ahead of such change.
(D) No more than four (4) shift changes shall be made during each year of this 
contract with the exception of addition or deletion of a second or third shift.
(E) No Employee shall be required to work over four and one-half (4-1/2) hours with­
out time off for his first meal period, nor over five (5) hours following that 
first meal period without time off for a second meal period.
(F) Any Inside Employee who is required to work more -than five (5) hours after his 
first meal period shall be allowed time off for meal period on Oompany time.
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SECTION 6 
HOLIDAYS
(A) The following days shall be considered holidays: New Year's Day, Washington's 
Birthday, Decoration Day, July 4th, Labor Day, Thanksgiving, and Christmas Day. 
Any Employee not working shall receive a full day's pay.
(B) All Employees working on the following holidays shall receive an additional 
day straight time pay: New Year's Day, Washington's Birthday, Decoration Day, 
July 4th, Labor Day, Thanksgiving, and Christmas Day.
(C) Overtime worked on the above mentioned holidays shall be compensated for at 
three times the hourly rate for such time worked.
(D) When any holiday falls on Sunday, the following Monday shall be observed.
(E) It is understood that any week in which a holiday falls shall be a thirty two 
(32) hour week, and all work performed in excess of thirty two (32) hours 
during such holiday week shall be paid at the overtime rate of time and one-half.
(F) A part time or seasonal Employee must work two (2) days during a week in which 
a holiday occurs in order to receive holiday pay for that holiday.
SECTION 7 
SENIORITY
(A) Seniority list to be posted showing all Employees on payroll as of December, 
and shall be maintained on a current basis.
(B) The Employer will furnish the Local Union with a complete seniority list upon 
request, but not more frequently than every six (6) months.
(C) Seniority shall prevail in the case of layoff and re-call. The last Employee 
hired shall be the first Employee laid off, and the last Employee laid off 
shall be the first Employee re-hired.
(D) Seniority for key positions such as Working Foreman, Decorator’s, Mix Men,
Freezer Men, and Food Machinery Unit, shall prevail where two or more men are 
qualified for such positions.
(E) It is agreed that in the event of a layoff, the Union shall be notified four 
(4) work days in advance of such layoff.
(F) Leaves of absence without pay shall be granted upon written request of the 
Employee, upon approval of Management and the Union, without loss of seniority. 
Upon approval of such leaves the Management and the Union shall, by mutual 
agreement, establish the date on which said leave of absence shall begin and the 
date on which it shall terminate.
(G) An Employee's seniority shall be considered broken if he is laid off and not 
re-employed within three (3) years from his date of layoff.
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SECTION 8 
VACATION
(A) After one (1) year of continuous service with an Employer, Employee shall
receive not less than one (1) week vacation (40-hour week) with pay at straight 
time. After one (1) year of service, in the event of severance of employment, 
Employee shall receive pro rata vacation as follows: 1/12 of forty (40) hours 
pay at straight time for each month worked.
(3) After two (2) years’ continuous service with an Employer, Employee shall receive 
not less than two (2) weeks vacation (80 hours) with pay at straight time.
After two (2) years service, in the event of severance of employment, Employee 
shall receive pro rata vacation as follows: 1/12 of eighty (80) hours pay at 
straight time for each month worked.
(C) After five (5) years continuous service with an Employer, Employee shall 
receive not less than three (3) weeks vacation (120 hours) with pay at straight 
time. After five (5) years service, in the event of severance of employment, 
Employee shall receive pro rata vacation as follows: 1/12 of one hundred twenty 
(120) hours pay at straight time for each month worked.
(D) After nine (9) years continuous service with an Employer, Employee shall 
receive not less than four (4) weeks vacation (160 hours) with pay at straight 
time. After nine (9) years service, in the event of severance of employment, 
Employee shall receive pro rata vacation as follows: 1/12 of one hundred sixty 
(160) hours pay at straight time for each month worked.
(E) After fifteen (15) years continuous service with an Employer, Employee shall 
receive not less than five (5) weeks vacation (200 hours) with pay at straight 
time. After fifteen (15) years service, in the event of severance of employment 
Employee shall receive pro rata vacation as follows: 1/12 of two hundred (200) 
hours pay at straight time for each month worked.
(F) If any of the following holidays falls during an Employee’s vacation period, 
Employee shall receive an additional day’s pay: New Year's Day, Washington's 
Birthday, Decoration Day, July 4th, Labor Day, Thanksgiving, and Christmas Day.
(G) All part time Employees working the second year for the same company, a 
minimum of 692 hours, shall have a pro rated vacation— pay based on the number 
of hours worked in the second year as follows: 4/12 of forty (40) hours after 
692 hours of work (13-1/3 hours vacation pay) and shall be allowed 1/12 of forty 
(40) hours vacation pay for each additional 173 hours worked.
(H) The third year part time Employees working for the same Company shall receive 
pro rated vacation pay as follows: 4/12 of eighty (80) hours after 692 hours of 
work, and shall be allowed 1/12 of eighty (80) hours for each additional 173 
hours of work.
(I) After five (5) years, part time Employees working for the same Company shall 
receive pro rated vacation pay as follows: 4/12 of one hundred twenty (120 
hours) after 692 hours of work, and shall be allowed 1/12 of 120 hours for each 
additional 173 hours of work.
Section 8, Continued:
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Section 8, Vacation Continued:
(J) After nine (9) years part time Employees working for the sane Company shall 
receive pro rated vacation pay as follows: 4/12 of 160 hours after 692 hours 
of work, and shall be allowed 1/12 of 160 hours for each additional 173 hours 
of work.
(K) After fifteen (15) years, part time Employees working for the same Company shall 
receive pro rated vacation pay as follows: 4/12 of 200 hours after 692 hours of 
work, and shall be allowed 1/12 of 200 hours for each additional 173 hours of 
work.
(L) An Enrployee who works ten (10) months or more shall be included on the vacation 
list. He shall be paid on the basis of a full vacation, unless he works less 
than 1900 hours.
(M) Part time Employees shall receive vacation pay on or before December 31st each 
year.
(N) An Employee in the bargaining unit shall not be employed by any of the 
Employer's who are a party to this Labor Agreement while he is on vacation.
SECTION 9 
VACATION LIST
(A) It is understood and agreed that vacation shall be given as follows:
(B) Vacation seniority list to be posted as of December 31st, and shall remain 
posted showing exact time of Employee's vacation. A copy of the posted vacation 
list shall be furnished to the Local Union by January 15.
(C) Vacations shall be selected and given on seniority basis.
(D) Employee shall be paid vacation pay due them prior to taking their vacation, if 
such pay is requested by the Employee.
(E) All vacation pay shall be at the rate for classification worked and shall 
include shift rate pay for any shift which the Employee is scheduled to work.
(F) All Employees eligible for three, four, or five weeks' vacation shall be 
allowed to split their vacations into two (2) periods. Employees shall be 
allowed one choice for one period on seniority basis. Second choice for second 
period shall be allowed on seniority basis after all Employees have selected 
vacations.
(G) Each Employee must take his accrued vacation each year, and no arrangement to 
work for additional compensation during his earned vacation will be allowed.
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SECTION 10 
PAYDAYS
(A) It is agreed that when payday falls on Saturday or Sunday, Employees shall be 
paid on preceding Friday.
(B) It is agreed that paycheck stub accompanying Employee's paycheck shall show 
regular days worked, overtime worked, and all deductions itemized.
(C) Paychecks shall be available to all Employees at the completion of their 
regularly scheduled shift on payday.
(D) Distributors shall pay at least twice a month. In no event shall more than 
five (5) days' pay be held back. The Union shall have the right to require 
bond in sufficient amount to cover payroll for not less than one (1) month, 
same to be posted with the Union.
SECTION 11 
WAGE SCALES
The Wage Scale shall be as follows:
April 1, 1966 through September 30, 1966 Per Day
One Man Plant Operators, Working Foremen..............................$ 31.46
Decorators, Mix Men, Freezer Men, Shipping Clerks, Sharp Room 
Men, and Food Machinery U n i t ........................................ $ 30.42
All Other Employees (except women) employed in and about the 
plant of the Employer working in connection with the 
manufacture of ice cream and other frozen products, and
Powder Plant Employees, and not in the above classifications. . . .  $ 29.56
All Employees whose shift commences between the hours of 2 p.m. 
and 6 a.m. shall receive a $1 premium pay per day
Inexperienced male help may be employed for six (6) days at no 
less t h a n ........................................................... $ 28.75
Thereafter, regular Union scale for class of work performed
Female help engaged in work in connection with the manufacture 
of ice cream and frozen products or other confections, such 
as Fillers, Chocolate Dippers, Wrappers and Packers of package
goods shall receive.................................................$ 24.73
Inexperienced female help may be employed for six (6) days at 
no less t h a n ....................................................... $ 23.75
Thereafter regular Union scale for class of work performed
Section 11, Continued:
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Section 11, Wage Scales Continued:
October 1, 1966 through March 31, 1967 Per Eay
One Han Plant Operators, Working Foremen .............................. $32.06
Eecorators, Mix Men, Freezer Men, Shipping Clerks, Sharp Room 
Men, and Food Machinery U n i t ........................................ $ 31.02
All Other Employees (except women) employed in and about the 
plant of the Employer working in connection with the 
manufacture of ice cream and other frozen products, and
Powder Plant Employees, and not in the above classifications . . . . $ 30.16
All Employees whose shift commences between the hours of 2 p.m. 
and 6 a.m. shall receive a $1 premium pay per day
Inexperienced male help may be employed for six (6) days at no
less t h a n ........................................................... $ 29.35
Thereafter, regular Hi ion scale for class of work performed
Female help engaged in work in connection with the manufacture 
of ice cream and frozen products or other confections, such 
as Fillers, Chocolate Dippers, Wrappers and Packers of package
goods shall receive ................................................. $25.33
Inexperienced female help may be employed for six (6) days at
no less than......................................................... $ 24-. 35
Thereafter, regular Union scale for class of work performed
April 1, 1967 through September 30, 1967
One Man Plant Operators, Working Foremen..............................$ 32.66
Decorators, Mix Men, Freezer Men, Shipping Clerks, Sharp Room 
Men and Food Machinery Unit.......................................... $ 31.62
All Other Employees (except women) employed in and about 
the plant of the Employer working in connection with the 
manufacture of ice cream and other frozen products, and
Powder Plant Employees, and not in the above classifications . . . . $ 30.76
All Employees whose shift commences between the hours of 
2 p.m. and 6 a.m. shall receive a $1 premium pay per day
Section 11, Continued:
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Section 11, Wage Scales Continued:
April 1, 1967 through September 30, 1967 Per Day
Inexperienced male help may be employed for six (6) days
at no less than..................................................... $ 29.95
Thereafter, regular Union scale for class of work performed
Female help engaged in work in connection with the manufacture 
of ice cream and frozen products or other confections, such 
as Fillers, Chocolate Dippers, Wrappers and Packers of
package goods shall receive........................................ $25.93
Inexperienced female help may be employed for six (6) days at
no less t h a n ....................................................... $ 2*4.95
Thereafter, regular Union scale for class of work performed
October 1, 1967 through March 31, 1968 Per lay
One Man Plant Operators, Working Foremen........................... $33.06
Decorators, Mix Men, Freezer Men, Shipping Clerks, Sharp
Room Men, and Food Machinery Uhit..................................$32.02
All Other Employees (except women) employed in and about 
the plant of the Employer working in connection with the 
manufacture of ice cream and other frozen products, and
Powder Plant Employees, and not in the above classifications . . .  $ 31.16
All Employees whose shift commences between the hours of 
2 p.m. and 6 a.m. shall receive a $1 premium pay per day
Inexperienced male help may be employed for six (6) dyys 
at no less than.....................................................$ 30.35
Thereafter, regular Union scale for class of work performed
Female help engaged in work in connection with the manufacture 
of ice cream and frozen products or other confections, such 
as Fillers, Chocolate Dippers, Wrappers and Packers of
package goods shall receive........................................ $ 26.33
Inexperienced female help may be employed for six (6) days
at no less than..................................................... $ 25.35
Thereafter, regular Union scale for class of work performed
Section 11, Continued:
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Section 11, Wage Scales Continued:
It is understood and agreed that Sharp Room Men shall not be required to work in 
the Sharp Room over fifty (50) minutes without receiving a ten (10) minute relief 
period.
Sharp Room Men shall not be required to do any work during his ten (10) minute 
relief period.
No Employee shall suffer any reduction in wages or loss of working conditions 
through the adoption of this Agreement.
Any Relief Man relieving a Supervisor in his capacity as Supervisor shall receive 
at least the Supervisor's scale.
Any Enployee who may be called as a witness or to make a deposition on a Company 
accident shall he reimbursed at the regular scale of wages for any time loss 
incurred.
SECTION 12 
TIME CLOCKS
Employer shall provide time clocks and require all Employees to record their time 
on the time dock.
SECTION 13 
JURY DUTY
When an Enployee covered by this Agreement is called upon for jury service in 
any municipal, county, state, or federal court, he shall advise the Company upon 
receipt of such call, and if taken from his work for such service shall be 
reimbursed as provided herein for any loss of wages while actually performing such 
service, provided he exhibits to the Oompany his properly endorsed check and permits 
the Company to copy the check or voucher he received for such service. The amount 
the Enployee shall be reimbursed shall be determined by subtracting the amount he 
received for such service from the amount he would have earned at his regular day's 
rate during the regular working days he missed while performing such service.
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SECTION 14 
SICK LEAVE
Employees shall accumulate forty (40) hours of sick leave with pay in any one 
contract year. Sick leave shall accumulate at the rate of three and one-third 
(3-1/3) hours per month. Sick leave benefits shall be payable commencing the 
Employee's second scheduled working day of sickness. When an individual is 
hospitalized or when ordered by a doctor to leave work while working on his shift, 
benefits shall be payable commencing on the first day.
Amount of Pay:
Payment for sick leave days shall be for an eight (8) hour day.
Sick Leave Bank:
Sick leave allowance shall be used only for bona fide illness of an Employee 
on his scheduled work days. Any unused sick leave shall be accumulated into a sick 
leave bank of not more than two hundred (200) hours, said bank to be used for the 
future illness of an Employee as his needs may require. Sick leave used shall be 
deducted from the accumulated bank.
Effective June 1, 1966
An Employee who is collecting Workmen's Compensation temporary disability- 
benefits shall not receive sick leave benefits as provided herein, provided, however, 
if such Workmen's Compensation temporary disability benefits are less than the 
amount of the sick benefits provided herein for such period, such Employee shall 
receive sick benefits in addition to such Workmen's Compensation temporary 
disability benefits in an amount sufficient to equal the amount of sick benefits 
he would have otherwise received as provided herein.
Effective April 1, 1967
Sick Leave Bank:
Sick leave allowance shall be used only for bona fide illness of an Employee 
on his scheduled work days. Any unused sick leave shall be accumulated into a sick 
leave bank of not more than two hundred forty (240) hours, said bank to be used for 
the future illness of an Employee as his needs may require. Sick leave used shall 
be deducted from the accumulated bank.
SECTION 15 
DEATH IN FAMILY
Any Employee covered by this Agreement who suffers a death in their immediate 
family shall be allowed one (1) working day off and shall be compensated for their 
loss of payment of daily pay for such time lost as a result of their absence.
Immediate family shall be defined as wife, husband, son, daughter, mother, 
father, brother or sister.
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SECTION 16 
WELFARE
Each Employer who is a party of this Agreement shall pay into the Western 
Washington Dairy Trust, a properly trusteed fund with an equal number of trustees 
representing Employer and the Union, the amount of twenty two dollars sixty nine 
cents ($22.69) per each Employee who worked eighty (80) hours during the preceding 
month. These monies will be used to purchase a health and welfare plan for each 
covered Employee and their dependents. The Employer agrees that the Employer will 
pay any increase in contribution rate if required by the insurance carrier to main­
tain these benefits. The above payments shall be made to the administrative office 
by the tenth day of each month, and in the event the Trust Fund is required to take 
legal action to collect any Employer's contributions due under this contract, that 
Employer shall be liable for all necessary legal and court costs.
Effective June 1, 1966, Health and Welfare benefits will be increased as follows:
1. $30 per day for hospital room and board.
2. 1960 California Surgical Schedule at rate of $4.50 per unit to 150
unit maximum.
3. Include assistant surgeon fee to provide two units on minor surgery and
five units or 15% of surgical fee, whichever is greater, on major surgery.
4. Increase major medical accumulation period from ninety days to one year.
5. Add major medical for dependents with 80/20% co-insurance rate.
6. Extend self-payment period from three to six months.
Effective April 1, 1967
The monthly amount per Employee will increase to twenty six dollars fifteen 
cents ($26.15).
SECTION 17
RETIREE'S HEALTH AND WELFARE
Each Employer who is a party of this Agreement shall pay into the Western 
Washington Dairy Retiree's Trust, a properly trusteed Fund with an equal number of 
Trustees representing Employer and the Union, the amount of one dollar seventy 
three cents ($1.73) per each Employee who worked eighty (80) hours during the 
preceding month. These monies will be used to purchase hospital, medical and 
surgical benefits similar to the hospital, medical and surgical benefits provided 
under the Western Washington Dairy Trust and Health and Welfare Plan, except that 
they shall be modified so as to be applicable for retired persons and their 
dependents, and those benefits covered by Medicare shall not be duplicated.
Section 17, Continued:
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Section 17, Retiree's Health and Welfare Continued:
The qualifications for eligibility shall be as the Trustees under the Western 
Washington Dairy Retiree's Trust shall determine, except that it shall be for 
Employees who retire on or after July 1, 1964 with a minimum of five years service. 
The Employer agrees that the Employer will pay any increase in contribution rate if 
required by the insurance carrier to maintain these benefits. The preceding 
payment shall be made to the administrative office by the tenth day of each month, 
and in the event the Trust Fund is required to take legal action to collect any 
Employer's contribution due under this Contract, the Employer shall be liable for 
all necessary legal and court costs.
Effective July 1, 1966
The monthly payments of $1.73 per each Employee shall be discontinued until 
such time as the reserve of the Trust is less than $2500, at which time the 
payments shall be resumed at the level necessary to maintain the benefits.
SECTION 18 
DENTAL
Each Employer who is a party to this Agreement shall pay into a trusteed 
dental fund the amount of eight dollars sixty five cents ($8.65) per each Employee 
who worked eighty (80) hours during the preceding month. These monies will be used 
to purchase a dental plan for each covered Bnployee and his dependents. The above 
payments shall be made to an authorized administrative office by the tenth day of 
each month.
Effective October 1, 1966
The maximum monthly amount per Employee will be thirteen dollars eighty four 
cents ($13.84).
SECTION 19 
PENSION
During the continuance of this collective bargaining agreement the Employer 
shall pay into the Western Conference of Teamsters Pension Trust Fund on account 
of each member of the bargaining unit as defined upon the following basis.
Thirty four dollars sixty cents ($34.60) per month for each Employee who was 
compensated for 160 or more hours worked during the preceding month, until April 1, 
1967.
Effective April 1 , 1967
Forty three dollars twenty five cents ($43.25) per month for each Employee who 
was compensated for 160 or more hours worked during the preceding month.
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Section 19, Pension Continued:
IWenty cents ($20) per compensable hour for all Employees who were compensated 
for less than 160 hours during the preceding month, through March 31, 1967. IWenty 
five cents (2540 per compensable hour for all Employees who were compensated for 
less than 160 hours during the preceding month, effective April 1, 1967.
The total amount due for each calendar month shall be remitted in a lump sum 
not later than ten (10) days after the last business day of such month. The 
Employer agrees to abide by such rules as may be established by the Trustees of said 
Trust Fund to facilitate the determination of the hours for which contributions are 
due, the prompt and orderly collection of such amounts, and the accurate reporting 
and recording of such hours and such amounts paid on account of each member of the 
bargaining unit. Failure to make all payments herein provided for within the time 
specified shall be a breach of this Agreement.
Employer shall not be obligated to make payments into the Trust Fund of 
amounts in excess of those which are deductible from gross income by the Employer 
under Section 404 of Hie Internal Revenue Code.
SECTION 20
SEPARABILITY PROVISION
If any Article or Section of this Oontract or of any riders thereto should 
be held invalid by operation of law or by any tribunal of competent jurisdiction 
or of compliance with or enforcement of any Article or Section should be restrained 
by such tribunal pending a final determination as to its validity, the remainder 
of this Contract and of any rider thereto or the application of such Article or 
Section to persons or circumstances other than those as to which or enforcement of 
has been restrained shall not be affected thereby.
In the event that any Article or Section is held invalid, or enforcement of 
or compliance with which has been restrained as above set forth, the parties 
affected thereby shall enter into immediate collective bargaining negotiations, upon 
the request of the Union, for the purpose of arriving at a mutually satisfactory 
replacement for such Article or Section during the period of invalidity or restraint. 
If the parties do not agree on a mutually satisfactory replacement, either party 
shall be permitted all legal or economic recourse in support of its demands, 
notwithstanding any provisions in this Contract to the contrary.
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SECTION 21 
BOARD OF ADJUSTMENT
Should any dispute or grievance arise between the Union and an Employer, such 
matter shall be submitted to the Union and the Employer within ten (10) days.
Should the Union and the Employer fail to settle the matter within three (3) days 
after the dispute or grievance has been submitted, the dispute or grievance shall be 
reduced to writing by the grieving party and a copy submitted to the other party 
to the dispute or grievance, the Chairman of the Washington Dairy Council and the 
Dairy Employers1 Iahor fnunoil. If the Union and Employer have failed to settle the 
matter within seven (7) days after the dispute or grievance was originally submitted, 
it shall be referred to a Board of Adjustment consisting of four members— two 
appointed by the Dairy Employers' Labor Council and two appointed by the Union, with 
sur'h appointments being for the term of the Agreement.
Both parties to the dispute or grievance shall present their position on the 
matter to the Board of Adjustment. The Board of Adjustment shall have the 
authority to arrive al a majority decision which shall be final and binding upon the 
parties.
All decisions of the Board of Adjustment shall be written and a copy sent to 
all Employers and Local Unions who are subject to submitting grievances through 
the Board of Adjustment. If the Board of Adjustment fails to reach a majority 
decision on a dispute or grievance submitted to it within ten days then both the 
Dairy Employers' Labor Council and the Union shall appoint one additional member 
each to the Board of Adjustment. If this enlarged Board fails to reach a majority 
decision on the dispute or grievance within ten days, the enlarged Board of 
Adjustment may decide by majority decision to submit the dispute or grievance to 
arbitration. If not the Union or the Employer shall have the right to take economic 
action after ten days have elapsed since the Board of Mjustrcent failed to arrive 
at a decision. Either Board of Adjustment may decide to extend the time limit for 
its decision if a majority of the Board agrees to such an extension. If the matter 
is submitted to arbitration the cost of the arbitrator will be borne equally.
Neither the Board of Adjustment nor any person or persons designated by them shall 
have the power to negotiate new agreements or change the provisions of this or any 
other Agreement.
SECTION 22 
TERM OF AGREEMENT
The terms of this Agreement shall be in full force and effect on April 1, 1966 
and shall remain in full force and effect thereafter (so far as the terms and 
conditions hereof are not in conflict with any applicable law) unless either party 
gives written notice sixty (60) days prior to March 31, 1968 or sixty (60) days 
written notice prior to March 31st of any year thereafter.
After notice of opening Contract by either party, the terms of this Agreement 
shall remain in full force and effect during the period the parties are in 
negotiations. Any Agreement negotiated shall be retroactive to the expiration of 
this Agreement.
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Signed for Distributor Signed for Union
DAIRY EMPLOYERS' LABOR COUNCIL MILK WAGON DRIVERS AND CREAMERY 
WORKERS LOCAL UNION NO. 66 OF 
SEATTLE, WASHINGTON AND VICINITY
Ry /signed/ W. C. FULWILER By /signed/ ARTHUR W. HADEMAN
By /signed/ SAMUEL L. ELLIS
SIGNED THIS 12TH DAY OF JULY 1966
DELC/Local 66 Inside Ice Cream Agreement
A D D E N D U M
This Addendum is an extension of the Agreement between the Dairy Employers' 
Labor Council and Local. 66, Inside Ice Cream Workers Union, effective April 1,
1966, pertaining to Sunday work and variance in starting time beyond the one-half 
hour variation allowed in the Agreement, both as a result of an emergency situation.
Any non-emergency Sunday work must be approved by the Union. In event of 
emergency, the Union shall be notified. Any Employee required to work on Sunday 
shall be guaranteed eight (8) hours pay at the double time rate. Any overtime 
worked in excess of eight (8) hours shall be paid at the rate of time and one-half 
on the double time rate.
If it should be necessary to start an Employee's shift earlier or later than 
the one-half hour variance allowed in Section 5 (B), that Employee shall be paid 
at the rate of time and one-half for the time of the variation that is in excess 
of the one-half hour allowed, in addition to the regular eight (8) hour shift.
Signed for Distributor 
DAIRY EMPLOYERS' LABOR COUNCIL
By /signed/ W. C. FULWILER
Signed for Uhion
MILK WAGON DRIVERS AND CREAMERY 
WORKERS LOCAL UNION NO. 66 OF 
SEATTLE, WASHINGTON AND VICINITY
By /signed/ ARTHUR W. HADEMAN
By /signed/ SAMUEL L. ELLIS
DAY OF 1966SIGNED THIS 12TH JULY
LIST OF FIRMS COVERED BY THE INSIDE ICE CREAM WORKERS AGREEMENT 
BETWEEN THE DAIRY EMPLOYERS' LABOR COUNCIL AND THE 
MILK WAGON DRIVERS, M I R Y  AND CREAMERY WORKERS LOCAL UNION NO. 66
ENTERED INTO APRIL 1, 1966
ARCTIC ICE CREAM NOVELTIES, INC.
* * *
ARDEN FARMS COMPANY
* •;< v'c
CARNATION COMPANY
DARIGOLD FARMS
s': *
FOREMOST DAIRIES, INC
A  A  A  A« « n
ROYAL DUTCH ICE CREAM, INC.
A A
1924 Rainier South, Seattle, Wn. 98144
A  .V A A  A55 a  «k  a  55
1501 Fourth South, Seattle, Wn. 98124
A A A A A#k *5 A  A  5?
2746 Northeast 45th, Seattle, Wn. 98105 
* * * * *
4058 Rainier South, Seattle, Wn. 98108
s’: s’: s’: s’: *
1300 Rainier South, Seattle, Wn. 98144
A A A A A
A  ?5
1420 Western Avenue, Seattle, Wn. 98101
A A A a A** a <»
VITARICH ICE CREAM COMPANY 427 Northeast 72d, Seattle, Wn. 98115
!%\\
E m p lo y e r :  *» *« *• m ii it . d i ’ 'i' - • r
S' U S  X L •f t«
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